ENTRY FORM 2019
15 AU G U ST 2019 I JO H A N N E S B U R G
A guide on how to prepare and submit your nominations to
South Africa’s gender empowerment event of the year.

topwomen.co.za • #SBTopWomen

ENTER NOW
T O P W O M E N . C O. Z A

The 16th annual Standard Bank Top Women Awards will take
place on 15 August 2019 in Johannesburg.
This collaborative platform is dedicated to recognising
organisations and individuals who are shaping women’s roles
in the private and public sectors. With these awards, we honour
those with unfailing vision and whose innovative leadership
has had a significant impact in their communities and broader
society.
In addition to raising your profile as a gender-empowered
business, entering the awards is a great way to measure your
performance against some of South Africa’s best performing
companies and individuals.
CLICK HERE TO WATCH
HIGHLIGHTS FROM THE
2018 AWARDS

We invite you to submit your nomination for the 2019 Standard
Bank Top Women Awards, to celebrate today’s leaders in
women’s empowerment and inspire tomorrow’s.

FIVE REASONS TO ENTER

1

Winning a Top Women
award entitles you
to a range of digital
collateral to help you
promote your genderempowered status.

2

We will give winners
PR and multi-channel

marketing exposure,
promoting your
winning status on our website and
to our 20 000 email subscribers.

4

A nomination will
differentiate your
business from
competitors and
raise your profile to
attract investors and key industry
stakeholders.

3

Participating in the
awards is a great
way to honour your
employees and
build your brand by
measuring your performance
against South Africa’s most genderempowered companies.

5

You will get the
opportunity to
network with other
businesspeople who
are passionate about
gender empowerment.

A W A R D S C O N F E R E N C E P U B L I C AT I O N
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HOW THE AWARD WINNERS WILL BE DETERMINED

MOTIVATION:

Our independent judges will score each
nominee out of 100, broken down as follows:
General criteria (10 points)
Motivation (90 points)

Clear and defined goals that have been reached in accordance with

GENERAL CRITERIA

The motivation will be assessed in terms of the following criteria:

1. All companies must have a minimum turnover
of at least R35-million unless otherwise
specified.

•

2. Companies must advise of any potentially
controversial allegations against you or your
organisation in the past 48 months.

the company’s gender empowerment model must be explained.

The organisation is aligned to the category and articulates the
goal

•

The gender-empowerment programmes are unique and
innovative

•

The impact the organisation’s gender-empowerment goals
have had on job creation and how this is justified with relevant
evidence and supporting documents**

3. Gender equity
30% female employees
20% female executive directors
10% female senior management
2
 0% female ownership, shareholding or
partnership

The gender-empowerment programme’s contribution to the
organisation’s growth and whether this is sustainable
The sustainability of the company’s vision for the future
** This criterion is the most heavily weighted in the motivation category

Once nominations are closed (17 March 2019), the entries will be
Female-empowerment company policies

assessed in accordance with the category-specific criteria. This will

Woman-focused skills development

result in a list of finalists who will be evaluated by our external judges.

Female-specific CSI expenditure
Financial performance
Annual turnover

The finalists will be announced in the press, and all companies and
individuals will be advised of their inclusion.

Turnover growth

The judges will assess all of the motivational documents for each

Profit ratio

finalist in a category. The winners will be chosen by majority vote.

Finalists are required to attend the Top Women Awards. All finalists will be contacted
telephonically or by email. Please see our Terms and Conditions.
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WHAT ARE THE JUDGES LOOKING
FOR IN A WINNER?

MEET OUR ESTEEMED JUDGES

JOHANNA MUKOKI
CEO
Travel With Flair

PHUTI MAHANYELE
Executive Chairperson
Sigma Capital

MICHELLE ADELMAN
Activist for Plant-based Food in
Africa and Founder.
Infinite Foods
Former MD Accenture

TAMARA MATHEBULA
Deputy Chairperson
Commission for Gender
Equality

ENTER NOW
T O P W O M E N . C O. Z A

HOW TO SUBMIT YOUR ENTRIES
After you’ve chosen your categories and prepared your entries according to the
requirements, entering is simple.

STEP 1:
Visit the Top Women website and click the ‘enter now’ button

STEP 2:
Complete the registration form to create your entry
submission

ENTRY-SUBMISSION

STEP 3:
Ensure all the relevant details in your entry submission are
complete

SUBMIT

STEP 4:
Click SUBMIT

STEP 5:
Wait for a call from one of our nominations managers

Finalists are required to attend the Top Women Awards. All finalists will be contacted
telephonically or by email. Please see our Terms and Conditions.
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2019 CATEGORIES
ORGANISATION AWARDS

4. SKILLS DEVELOPMENT

These categories celebrate and recognise the

Focusing on intensive learnerships and skills

achievements of organisations striving to make

development programmes that increase capability of

the workplace supportive to women.

and opportunities for women, this category assesses
how companies that are broadening women’s career

Entrants are required to:
• Provide a written motivation of 800 to 1 000 words,
or motivation video no longer than two minutes
• Ensure that all information and supporting

prospects.
5. TOP GENDER-EMPOWERED COMPANY:
RESOURCES

documents are no older than 18 months at the

Companies operating in the mineral, oil, gas and

time of application.

other resource industries that boast a significant and
growing number of women succeeding at all levels

1. FAST GROWTH WOMEN-OWNED SMME
Small, medium or micro-sized enterprises operating

of management will be considered for this award.

only in South Africa with an annual turnover of

6. TOP GENDER-EMPOWERED COMPANY: RETAIL

R5- to R35-million are eligible to enter this category.

Hardline, broadline and soft goods retailers;

These companies must demonstrate success in

shopping centres; warehouse and wholesale

empowering women in the workplace and must

concerns; and distributors where women are driving

have seen significant growth over at least a three-

the success, growth and expansion of the company

year period.

are eligible to enter this category.

2. DIVERSITY IN THE WORKPLACE

7. TOP GENDER-EMPOWERED COMPANY:

Multicultural and notably gender-empowered

INFRASTRUCTURE AND DEVELOPMENT

companies demonstrating preferential recruitment

Open to companies in construction, manufacturing,

policies and skills development programmes that

engineering as well as other infrastructure concerns,

have championed female representation in the

this category recognises gender-strong organisations

workplace will be considered for this award.

involved in the innovative, sustainable and efficient
enhancement of infrastructure development.

3. CORPORATE CITIZENSHIP
Companies demonstrating the greatest positive

8. TOP GENDER-EMPOWERED COMPANY:

impact on quality of life and economic prosperity for

INNOVATION THROUGH TECHNOLOGY

South African women and girls may be nominated

Companies involved in information technology

in this category. The impact these efforts have had

hardware, software and computing service industries

on building a gender empowered culture within the

that are able to show women making great strides

company will also be assessed.

through tech-based application and innovation may
be nominated in this category.
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2019 CATEGORIES
9. TOP GENDER-EMPOWERED COMPANY:

of gender empowerment, from staff to suppliers

HEALTH AND PHARMACEUTICAL

through their programmes and policies. High levels

Hospitals, medical suppliers, pharmaceutical firms,

of service delivery to the people of South Africa is a

biotechnology firms, spas and alternative healthcare

supporting factor.

companies that can demonstrate a healthy level of
gender empowerment at all levels are invited

INDIVIDUAL AWARD

to enter this category.

These categories recognise female entrepreneurs,
executives, employees as well as men who have been

10. TOP GENDER-EMPOWERED COMPANY:

actively driving gender empowerment.

ENERGY AND UTILITIES
This category is open to companies creating energy

Entrants are required to:

innovative or alternative products, process-through-

• Provide a written motivation of 800 to 1 000 words,

design improvements, source reduction, or energy
or emissions reduction products that result in

or motivation video no longer than two minutes
• Ensure that all information and supporting

a reduced environmental impact while also

documents are no older than 18 months at the

empowering women.

time of application.

11. TOP GENDER-EMPOWERED COMPANY:

1. TOP FEMALE ENTREPRENEUR 2019

FINANCIAL SERVICES

Sponsored by Standard Bank

Audit and accounting firms, tax advisories and

Entrepreneurs at the helm of companies with

related concerns up to C-suite level that are creating

a turnover of R5- to R35-million who embody

opportunities for women may enter this category.

excellence, ingenuity and integrity are eligible to
enter this category.

12. TOP GENDER-EMPOWERED COMPANY:
TRAVEL AND HOSPITALITY

2. TOP FEMALE PUBLIC SECTOR LEADER

Independent hotels, hotel chains, gaming and

This category is open to women working in the

leisure resorts, exhibition and conference facilities,

public sector who have demonstrated excellence in

restaurant and pub holding companies, airlines,

performance and delivery; and who have raised the

and on- and offline agents where women are driving

visibility of women in government.

growth and expansion will be considered for this
award.

3. TOP WOMAN IN SCIENCE
Top female executives who have demonstrated

13. TOP GENDER-EMPOWERED PUBLIC SERVICE

admirable leadership, business acumen and strategic

Reserved for parastatals, state-owned enterprises,

foresight that has driven exceptional performance in

government departments and municipalities, this

or using science may be nominated in this category.

category recognises the body with the highest level
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2019 CATEGORIES
4. TOP MALE DRIVING GENDER EMPOWERMENT

7. TOP GENDER-EMPOWERED: BUSINESS OF THE

Nominated by Topco

YEAR

Reserved for a senior male executive, CEO or other

This most prestigious award is conferred upon

leader who has implemented and advanced gender

the organisation that demonstrates exceptional

empowerment initiatives, policies and programmes,

practices, primarily in the HR or transformation

and can demonstrate the growth and success

divisions of the company. Those in contention must

demonstrated by his vision.

demonstrate processes, policies and procedures
that ensure the employment of women, increase

5. TOP YOUNG ACHIEVER OF THE YEAR

their skills development, provide a clear path

Sponsored by Standard Bank

for their advancement, and position themselves

Candidates in this category will be recognised for

as a powerhouse at the forefront of gender

their contribution to the economy and growing

empowerment.

employment in their enterprises. These women
under 40 have contributed to their organisation’s

8. LIFETIME ACHIEVER AWARD

positive success and performance through

Sponsored by Standard Bank

innovative strategies and solutions.

Presented to a woman who has dedicated her life to
gender empowerment and the upliftment of women.

6. TOP BUSINESSWOMAN OF THE YEAR

Nominations for this category are made by our

Senior woman executives who have shown

external judges.

exceptional performance, astute leadership,
business acumen and strategic foresight in gender
empowerment are invited to enter this category.
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TIPS TO GET YOU TO
FINALIST STATUS
• TAKE TIME TO WRITE YOUR MOTIVATION
• INCLUDE SUPPORTING MATERIAL AND
LINKS
• FOCUS ON ACHIEVEMENTS DURING THE
ELIGIBILITY PERIOD
• VIDEO ENTRIES & OTHER MEDIA

CHECK LIST
Entry form
Motivation (written or video)
BBBEE certification (either of the following)
A valid SANA BBBEE certificate
A valid share certificate and letter of 50.1% ownership from
an auditor
Signature and approval from senior organisation member
Company logo (jpeg, 300 dpi)
Company write-up (50 to 100 words)
Personal information (50 to 100 words)
Three relevant photographs of your business (jpeg format)
One head-and-shoulders photograph of yourself (jpeg
format)
A current, two-page CV

COMPANY

INDIVIDUAL
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TERMS & CONDITIONS
•

Self-nomination of entrants is permitted.

•

Enter two award categories for FREE. Entrants may be nominated for one (1) organisation award and one (1) individual
award only. Additional categories will be charged at R2 750 incl vat.

•

Organisations operating outside of South Africa are not permitted to enter.

•

Separate motivations must be provided for each category entered. These motivations will be judged according to the
criteria relevant to each such category.

•

Entrants selected as finalists are required to attend the Top Women Awards on 15 August 2019. Please enquire about
attendee rates: marketing@topwomen.co.za

•

Attendance is at the entrants’ expense.

•

Tickets to the Top Women Awards are priced at R4 500 excl vat for one (1) seat. Please enquire about table / group
bookings.

•

The judges’ decision is final and no correspondence will be entered into with any entrant, nominee, or agent of such
entrant or nominee, regarding the outcome of the judging process.

•

No sponsor is eligible to enter the awards. Should an entrant choose to sponsor any award category, this will result in the
immediate withdrawal of their nomination in terms of the awards.

•

No person, company or other organisation employed by Top Media & Communications is eligible to enter the awards.

•

No person serving as a judge is eligible to enter the awards.

•

Judges are prohibited from adjudicating on the eligibility of winners where they may be/are employed by or receive any
benefit from any company or individual entered into the awards.

•

By completing the entry form found at www.topwomen.co.za/enter and submitting them to Top Media &
Communications, entrants acknowledge that all information supplied is true and correct. Such submission amounts
to consent to enter into communications with Top Media & Communications for the purpose of auditing and related
publishing purposes.

•

Information provided by entrants will be treated as confidential by all executives and employees of Top Media &
Communications, as well as all external judges.

•

No information provided to Top Media & Communications will be released to any third party not directly involved in the
judging process without the express consent of the entrant.

•

Finalists and winners badges and certificates, press releases, social media items, photographs, and other marketing
collateral will be provided to all finalists and winners for use on their websites, social media pages and other digital and
print media platforms. Top Media & Communications requires a high-resolution (300dpi) company logo in order to create
such collateral.

•

Entrants must be prepared to meet with and be interviewed by Top Media & Communications employees and members
of the general media.

